
Assignment #1 - Writing Assignment 
 
Writing Assignment - You Be The Judge: using your best skills of analysis, play the role of an appellate court judge. Write 
a brief Holding in which you tell me a) what is the outcome (re: should the decision of the trial court stand [affirmed], or 
should it be overturned [reversed]) and, b) why?  But remember – it is not your “opinion” that matters. Instead, it is only 
the law. So, in writing your holding, your reasoning must be based solely on the application of the law to the facts. In 
other words, you are telling me a) whether or not the trial court should have used summary judgment and why, and b) if 
summary judgment was improper whether or not the original defendant should be liable and why. You will be assessed 
not only on what you decide, but how you got there. This will be submitted in class. 
 
Soldano v. O’Daniels 
Facts:  This action arises out of a shooting death occurring on August 9, 1977. (NOTE: shooting was result of a fist fight 
which escalated out of hand) Plaintiff's father [Darrell Soldano] was shot and killed by one Rudolph Villanueva on that 
date at defendant's Happy Jack's Saloon. This defendant owns and operates the Circle Inn which is an eating 
establishment located across the street from Happy Jack's. Plaintiff’s primary cause of action against the defendant was 
Negligence. 
 
Plaintiff alleges that on the date of the shooting, a patron of Happy Jack's Saloon (what we may consider a “Good 
Samaritan”) came into the Circle Inn (from across the street) and informed a Circle Inn employee (defendant’s 
bartender) that a man had been threatened at Happy Jack's. He requested the employee either call the police or allow 
him to use the Circle Inn phone to call the police. (NOTE: this appeal was heard in 1983 – before cell phones – so the 
only other option would have been to use a public pay phone) 
 
That employee allegedly refused to call the police and allegedly refused to allow the patron to use the phone to make 
his own call. (NOTE: there was nothing in the record that disclosed the physical location of the telephone — whether on 
the bar, in a private office behind a closed door or elsewhere) 
 
Plaintiff alleges that the actions of the Circle Inn employee were a breach of the legal duty that the Circle Inn owed to 
the decedent (which would make O’Daniels, owner of the Circle Inn, partially liable for Soldano’s death)  

Defendant argues that the request that its employee call the police is a request that it do something. He points to the 
established rule that one who has not created a peril ordinarily does not have a duty to take affirmative action to assist 
an imperiled person. It is urged that the alternative request of the patron from Happy Jack's Saloon that he be allowed 
to use defendant's telephone so that he personally could make the call is again a request that the defendant do 
something — assist another to give aid. Defendant pointed out that the law which imposes liability for negligent 
interference with a third person giving aid to another does not impose the additional duty to aid the Good Samaritan. 

The lower court dismissed the case, citing the principle that generally, a person does not have a legal responsibility to 
help another unless he created a dangerous situation in the first place.  NOTE: trial court, in dismissing the case, granted 
summary judgment – be sure you know what it is and when is it proper for a judge to use it. 
 
Soldano appealed. 
 
Issue: Does a business establishment incur liability for wrongful death if it denies use of its telephone to a Good 
Samaritan who explains an emergency situation occurring without and wishes to call the police?  
 
NOTE: Think of the rule of law discussed in class in Kuehn v. Pub Zone, because it may apply here too. HINT: If there is a 
duty, then there may be liability. But, if there is no duty, there may never be liability. The key is determining whether or 
not a duty exists. 
 
 
 



Stinton v Robin's Wood, Inc. 

Facts: At approximately 4:00 p.m. on August 9, 2001, the then 78-year-old Ethel Flanzraich (hereinafter the decedent), 
slipped and fell on steps in front of 52 Greentree Road in Monticello (hereinafter the subject property). The defendant, 
Robin's Wood, Inc., owned the subject property where the decedent fell.  

On or about January 21, 2003, the decedent commenced this action against the defendant to recover damages for the 
injuries she allegedly sustained in the fall, including fractures of her left leg and arm. In her bill of particulars, the 
decedent alleged that her fall was caused by the negligent application of paint to the steps. The defendant identified 
Anthony Monforte as its employee who painted the steps.  

Pursuant to a preliminary conference order dated August 4, 2003, party depositions were to be held on October 8, 2003. 
After the defendant failed to produce either Monforte or another representative for the deposition, the Supreme Court 
[NOTE: The “Supreme Court” here refers to the highest level trial court in New York] ordered the defendant's deposition 
to be held on April 2, 2004. Again, the defendant failed to produce either Monforte or another representative for the 
deposition. On July 16, 2004, the Supreme Court so-ordered the parties' stipulation that the defendant would produce 
its representative for the deposition within 30 days. Despite that so-ordered stipulation, the defendant failed to produce 
either Monforte or another representative for a deposition.  

On August 18, 2004, the decedent moved to strike [NOTE: a motion to strike is a judge’s order to eliminate all or a 
portion of a parties complaint/answer from the record] the defendant's answer based upon the defendant's failure to 
produce its representative for a deposition. In opposition, the defendant argued that it made diligent efforts to produce 
Monforte for the deposition by sending him letters advising him to appear for the various deposition dates and 
requesting that he contact the defendant's counsel. The final letter sent to Monforte on May 24, 2004, noted that, if he 
failed to make arrangements to be deposed by June 4, 2004, the defendant would subpoena him for a deposition. 
Significantly, all of the letters sent to Monforte were mailed in care of the defendant at the defendant's address.  

In an affirmation by the defendant's counsel in opposition to the motion, he affirmed that he had been informed by his 
client, without stating when, that the defendant no longer employed Monforte. The defendant's counsel asserted that, 
on August 24, 2004, the defendant served Monforte with a subpoena, demanding that Monforte appear for a deposition 
on August 31, 2004.  

On September 20, 2004, the Supreme Court granted the decedent's motion to strike the defendant's answer. Upon 
reargument, the defendant maintained that the Supreme Court overlooked evidence that it did not act willfully or 
contumaciously in failing to appear for a deposition since Monforte was no longer in its employ and, thus, it had no one 
to produce with personal knowledge regarding the painting of the steps at the subject property. On November 9, 2004, 
the same court and justice denied the defendant's motion for leave to reargue.  

Thereafter, on March 14, 2005, the Supreme Court conducted an inquest on the issue of damages, and upon its 
conclusion, directed that a judgment be entered in the decedent's favor in the sums of $150,000 for future pain and 
suffering, $300,000 for past pain and suffering, and $22,631 for medical expenses.  

On the next day, March 15, 2005, the decedent died. Following the substitution of the plaintiff Joyce Stinton, as 
executrix of the decedent's estate, on March 17, 2006, a judgment was entered in the plaintiff's favor in the principal 
sum of $472,631.  

Meanwhile, the defendant moved to set aside the damages awarded for future pain and suffering, arguing that, since 
the decedent died the day after the future pain and suffering award was made, that award "is now 'overcompensation' 
as [the decedent] is clearly no longer suffering from her alleged injury." 

Issue:  Did the trial court abuse its discretion by striking Robin’s Wood’s answer? 
 
NOTE: To properly analyze this case, you will need to determine when is it proper for a court to grant a motion to strike 
AND whether in this particular instance it was proper. 



Clinton v. Jones 
Facts: On May 8, 1991, an incident took place at the Excelsior Hotel in Little Rock, Arkansas. The incident involved the 
then Governor of Arkansas, William Jefferson Clinton, and a state employee with the Arkansas Industrial Development 
Commission (AIDC), Paula Jones.  
 
Clinton was at the Excelsior delivering a speech at an official conference sponsored by the AIDC. Jones was working the 
registration desk at the conference when a man, State Trooper Danny Ferguson (Clinton’s bodyguard), approached and 
said said that the Governor would like to meet with her. He then gave Jones a piece of paper with the suit number on it. 
Thinking that it would be an honor to meet the Governor and that it might lead to an enhanced employment 
opportunity, she agreed. Ferguson then escorted to the room. 
 
Upon meeting the Governor, a few minutes of small talk ensued, which included Clinton asking her about her job and 
him mentioning that her supervisor was a good friend. Then, Clinton “unexpectedly” reached over and pulled her 
toward him. When she retreated several feet back, he approached again, saying that he loved her hair style and her 
“curves.” He then put his hand on her leg and started sliding it toward her pelvic area and bent down to attempt to kiss 
her on the neck.  
 
Jones gave no consent for these actions. She exclaimed, “what are you doing?”, and that she was “not that kind of girl.” 
She managed to escape Clinton’s reach by walking away from him. Upset and confused, and not knowing what to do, 
Jones attempted to distract Clinton by asking about his wife. She then sat down at the end of the sofa nearest to the 
door. Clinton then approached, lowered his trousers and underwear, exposed his penis and told her to “kiss it.” 
 
Horrified, she raced for the door. Clinton, while “foundling his penis”, told her that he didn’t want to “make you do 
anything you don’t want to do.” He then pulled up his pant, and said that if she gets into any trouble for leaving work, 
have Ferguson call him and he would take care of it. As she went for the door, Clinton detained her one last time, looked 
“sternly” at her, and said, “You are smart. Let’s keep this between ourselves.” Upon her return, she broke out in tears 
and told her coworker (NOTE: her coworker testified that Jones appeared scared, embarrassed and ashamed upon her 
return). She never reported the incident to her boss or to the police out of fear, since her boss was friends with Clinton 
and that it was a police officer that took her to the suite.  
 
Jones continued working at AIDC following the alleged incident “even though she was in constant fear that [Clinton] 
would retaliate against her because she had refused to have sex him with.” She claimed that this fear prevented her 
from enjoying her job. After the incident, Jones claimed that she was treated “very rudely” by certain superiors, which 
did not happen prior to the incident. After her maternity leave, she was transferred to a position that had much less 
responsibility and that much of the time she had nothing to do. (NOTE: she was told her previous position was 
eliminated. She did not receive a reduction in compensation or benefits.) She claimed that she was not learning 
anything, that her work could not be fairly evaluated and, that as a result, she could not be fairly considered for 
advancement and other opportunities. She also claims that, despite her repeated expressed interest in transferring to a 
higher “grade” position (more duties; more potential for advancement; more compensation), she was discouraged (but 
not denied) from doing so by her supervisor. She went on to claim that this outward hostility also included moving her 
work location, refusing to give her meaningful work, watching her constantly, and failing to give her flowers on 
Secretary’s Day in 1992. 
 
On February 20, 1993, Jones voluntarily terminated her employment with AIDC after her husband had been transferred 
to California.  
 
In January 1994, Jones was informed of an article in  The American Spectator magazine while visiting family and friends 
in Arkansas. The story contained a story similar in detail to the incident with Clinton, but it suggested that the woman 
had engaged in sexual relations with Clinton. While on the same trip, she encountered Ferguson in a restaurant and 
confronted him. He then indicated that he was the source for the article and that he knew she refused Clinton’s alleged 
advanced because “Clinton told me you wouldn’t do anything anyway.” 
 



On February 11, 1994, Jones held a press conference and she publicly asked now President Clinton to acknowledge that 
incident mentioned in the article was false and that she had rejected his advances. She also asked him to apologize to 
her. The only response from Clinton came as statement read by his press secretary in which he stated the incident never 
happened and that he never met Jones.  
 
Thereafter, Jones filed suit. In her complaint, she alleged, among other things, that she was the victim of sexual 
harassment. 
 
During the trial, President Clinton denied all of the allegations. He also filed for summary judgment, claiming that Jones 
had not alleged facts that justified a trial. Based on the evidence presented, the motion for summary judgment was 
granted. Jones appealed.  
 
Issue: Whether granting of summary judgment by the trial court was proper? 
 
NOTE: To properly analyze this case, you will need to first find a rule of law that defined sexual harassment and review 
the elements (re: the parts of the rule within the law itself). Then, determine if the allegations by the plaintiff fall within 
the parameters of the law. Finally, you will need to find a legal definition of summary judgment to determine if the 
court’s use in this case was proper.  
  


